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1. Context and Regulatory Status 

Coremont Treasury Services Limited (“CTSL” or the “Firm”) is authorised and regulated by the 

Financial Conduct Authority (“FCA”) as a MiFID investment firm and is classified as a Small Non-

Interconnected (“SNI”) investment firm under the UK Investment Firm Prudential Regime (“IFPR”). 

This disclosure has been prepared in accordance with the remuneration disclosure requirements in 

MIFIDPRU 8 and relates to the financial year ended 31 March 2026. 

2. Remuneration Governance and Operating Model 

CTSL does not employ staff directly. During the financial year, five individuals (including individuals 

performing Senior Management Functions and Certified Functions) were seconded to the Firm from 

Coremont Group companies. 

The remuneration of these individuals is determined in accordance with group performance and 

remuneration arrangements. CTSL does not determine individual salaries, bonus pools or individual 

variable remuneration awards. Notwithstanding these arrangements, CTSL remains responsible for 

complying with the remuneration requirements applicable to it as an SNI MiFIDPRU investment firm 

and for ensuring that the remuneration applicable to individuals providing services to the Firm is 

consistent with those requirements. 

The Board is responsible for oversight of CTSL’s remuneration arrangements from a regulatory and 

risk perspective. Given the Firm’s size, SNI status and group staffing model, CTSL does not maintain a 

separate remuneration committee. 

3. Approach to Remuneration and Performance 

The remuneration of individuals seconded to CTSL comprises fixed remuneration and, where 

applicable, variable remuneration determined under wider group arrangements. 

CTSL does not determine or award remuneration. Remuneration decisions are made at group level 

taking account of performance, behaviour and other relevant considerations. As the wider group 

arrangements are not subject to the MIFIDPRU Remuneration Code, remuneration decisions at group 

level are not determined by reference to the regulatory remuneration requirements applicable to 

CTSL. 

CTSL maintains oversight of the conduct, competence and performance of individuals undertaking 

regulated activities for the Firm through its governance and SMCR arrangements. 

4. Quantitative Remuneration Disclosure 

In accordance with MIFIDPRU 8.6.8R, the Firm discloses below the remuneration of individuals 

seconded to CTSL for the financial year ended 31 March 2026. 

Type Total fixed 
remuneration 
awarded by the Firm  

Total variable 
remuneration 
awarded by the Firm 
 

Total remuneration 
awarded by the Firm 
 

All Staff £556,710 £127,000 £683,710 



The amounts disclosed above represent the remuneration attributable to the five individuals 

seconded to CTSL during the financial year and have been prepared on the same basis as the 

remuneration information reported by the Firm to the FCA for the corresponding period. 

Under the Firm’s intra-group cost-plus model, costs attributable to CTSL, including personnel costs, 

are recharged to the Firm with a 10% margin applied. The margin does not represent remuneration 

and is therefore excluded from the amounts disclosed above. 

 


