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Introduction 

This Environmental, Social and Corporate Governance (“ESG”) Policy for Coremont LLP 

(“Coremont”) reflects our commitment to considering ESG in our business operations. 

Coremont understands the role we play in the wider global environment and that showing 

due regard for ESG has a positive impact on both the goals of our business and the 

communities and environments we operate in. This policy will be reviewed and updated in line 

with internal changes as well as evolving updates in ESG trends, data and best practice. 

Environment  

A healthy environment is essential for society’s wellbeing and is the basis of a strong economy. 

Coremont understands that our business impacts the environment and communities in which 

we operate. Where possible, we aim to find smart and sustainable solutions that help our 

business operations while being environmentally responsible. Our main office in 60 Charlotte 

Street, London, a recently refurbished building, provides contemporary open-plan work 

spaces and generous breakout areas for staff to enjoy. The office provides efficient VRF air-

conditioning systems, natural materials, planting and large windows to create bright, light-filled 

workspaces, as well as bike storage and staff changing facilities to encourage sustainable 

commuting. 

In addition, our US office in Stamford, Connecticut has sustainability at the heart of it. Stamford 

Plaza has excellent green space for staff to enjoy including a mature tree that absorbs carbon 

dioxide at a rate of 48 pounds per year. There are also 60 trees on the Plaza, absorbing 2,880 

pounds of carbon dioxide which also supports a thriving bee community. 

 

Our business is a leader in financial technology. Usage of cutting-edge technology broadens 

any business’s environmental footprint, but Coremont actively seeks to partner with 

technology vendors that minimise power consumption without compromising on efficiency.  

 

Coremont promotes recycling and minimising waste volumes across all our locations. Our 

printers are set by default to print on both sides of the page to reduce paper waste and we 

encourage staff to share and manage documents electronically, reducing the use of paper 

even further. We continue to have strong staff engagement in sustainable initiatives by having 

clear labelling on our waste and recycling bins, using jugs of water in meeting rooms rather 

than bottles and providing water fountains to allow staff to use refillable water bottles at their 
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desks, reducing the use of single-use plastic bottles. Our cleaning staff are trained on the 

appropriate procedures for collecting recyclable materials.  

 

We also support staff using sustainable modes of transport to and from the office by assisting 

staff with ‘cycle to work’ schemes or similar voluntary benefits available from time to time. In 

addition, we keep corporate international travel to a minimum and in line with business need, 

to reduce our carbon impact. 

 

Coremont complies with all applicable legal and regulatory requirements in the jurisdictions in 

which we operate, including in relation to the social and environmental aspects of our 

operations. Coremont aims to create an internal Environmental Policy Framework which will 

form the basis for setting and reviewing environmental, social and economic objectives and 

targets for our operations on a continuous basis. 

 

Social 

Coremont is proud to support charitable causes and we encourage a culture and mindset of 

giving back. In recent years, we have supported ‘Children’s Cancer and Leukaemia Group 

CCLG’, ‘The Stephen Okrent Shared Grief Foundation’ and ‘Soup Kitchen London’, providing 

corporate sponsorship and food/clothing supplies to support the vital work of these 

organisations. Coremont is committed to supporting organisations like these and making a 

continued contribution to charitable efforts wherever possible.  

 

We look forward to supporting more charities and playing an active role as part of our social 

responsibility.  

 

Our culture is an integral part of who we are and what we do. As an organisation we pride 

ourselves on our pedigree and experience. We believe that diversity and inclusion is one of 

the pillars of our success. Our mission is to disrupt the investment management industry. As 

such, Coremont is committed to providing equal opportunities in employment and will not 

unlawfully discriminate against job applicants or employees of Coremont, workers or contract 

workers, because of their age, sex, sexual orientation, disability, gender reassignment, race 

(which includes colour, nationality and ethnic or national origins) or religion or belief, or on 

grounds of their marriage or civil partnership, pregnancy or maternity (the “protected 

characteristics”). By including people from diverse backgrounds on our senior leadership team 

and other leadership positions, we believe we can create a diverse governance structure. We 
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aim to tackle bias in recruitment processes and review relevant policies. Through mentoring, 

training, talking and listening, Coremont provides an environment where employees can 

thrive, develop their careers and contribute to our success. It is Coremont's policy to provide a 

working environment free from harassment, bullying and discrimination, which Coremont 

considers unacceptable behaviour.  

 

Our offices in London, Stamford and Hong Kong attract high-quality diverse talent and create 

a supportive environment for innovation and collaboration that embeds sustainability and 

long-term thinking into our decision making. Coremont maintains a Code of Conduct for staff 

and issues training sessions on behaviour which reminds staff of our high expectations of 

employees to:  

 

• Act with honesty and integrity  

• Act with due skill, care and diligence.  

• Be open and cooperative with our regulators, as required.  

• Pay due regard to the interests of customers and treat them fairly.  

• Observe proper standards of professional and personal conduct. 

 

Governance 

Coremont champions a number of social causes both through our corporate support as well 

as our practices and procedures.  Coremont understands the role and responsibility of the 

private sector to protect, preserve and promote human rights in all areas of business. We have 

published our detailed Modern Slavery Policy on the website which is fundamental to how we 

conduct business. As a supplier of outsourced support services for our clients, we operate in a 

sector which is at relatively low risk of modern slavery occurring. Given the level of 

transparency and oversight we have over our operations, we consider there is a low risk of 

modern slavery. We do not work with vendors who, so far as we are aware, engage in these 

practices.  

 

Reviews are periodically conducted using risk-based screening of our vendors and third-party 

suppliers by assessing government, regulatory, media and online sources to identify any 

adverse information. We expect all vendors and service providers we work with to ensure they 

comply with all applicable laws, regulations and accreditations to conduct their business. 

Furthermore, the majority of the countries in which our wider group operates are not ranked 

as high risk by the Global Slavery Index, and we do not have an extensive supply-chain. The 
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United Kingdom, the location of Coremont’s main office, poses a relatively low risk for modern 

slavery and human trafficking given the robust national legislative context. However, we 

remain alert to the risk and Coremont will continue to monitor the risk associated with our 

supply chain and practices.  

 

It is the policy of Coremont to seek to ensure our business and supply chains are free from 

modern slavery and human trafficking.  

 

Coremont’s HR Department carries out checks in line with best practice and regulatory 

requirements before we employ a new member of staff and all of Coremont’s staff are subject 

to a range of protective policies, including:  

 

• Bullying and Harassment Policy 

• Equal Opportunities Policy 

• Sexual Harassment Policy 

• Robust recruitment processes 

• Grievance Procedure  

• Whistleblowing Policy 

• Health and Safety Policy and Procedures 

• Coercion/Anti-Bribery Policy 

• Modern Slavery Policy 

 

Coremont only deals with suppliers of goods and services that it believes to be reputable and 

carries out risk-based due diligence on its suppliers. Coremont will continually monitor potential 

risk areas in our supply chain. Coremont places high expectations on its suppliers to adopt the 

same standard it meets itself and will not deal with any organisation that it believes may be 

connected with slavery in any way. Senior managers who are responsible for sourcing goods 

and services are routinely made aware of the need to be vigilant of the risk of modern slavery. 

 

 

Final Remarks 

 

This policy seeks to set out Coremont’s commitments and intentions with respect to ESG. This 

policy will be reviewed and maintained by Compliance in light of internal practices and wider 

updates in the ESG space. Coremont encourages staff to take ownership of this document 

and share ideas for improvements and expansion to our ESG framework and policy which we 

will take into consideration where practical to promote a greener, cleaner and more positive 

working environment for all. 
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Important Information 

CONFIDENTIAL – DO NOT COPY OR DISTRIBUTE 

Coremont and the sender make no warranties regarding the accuracy or completeness of the information in this 

document and it should not be relied upon for any purpose and is subject to change without notice. Information 

contained in this document is unaudited and Coremont accepts no liability for any errors or omissions in this document. 

Coremont and its representatives, members, officers and employees accept no responsibility for any losses suffered 

as a result of reliance on the information in this document or the reliability, accuracy, or completeness thereof. 

Coremont assumes no obligation to update any information contained in this document. 

In this document, "Coremont" means Coremont LLP and its affiliates. Coremont LLP is a limited liability partnership 

registered in England & Wales (reg. no. OC420985). 

© COREMONT LLP (2026) 

 


